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Introduction

The information contained in this publication was obtained through Occupational Employment Statistics (OES) surveys. This survey is a 
cooperative agreement between the U.S. Bureau of Labor Statistics, and the Virgin Islands Department of Labors’ (VIDOL), Division of Labor 
Statistics. Funds are provided through our cooperative agreement, which provide procedures and technical support for operating the program. 
The VIDOL Labor Statistics OES program collects the data. A representative sample of employers is selected from each state’s (Territory 
considered state for this survey purpose) unemployment insurance files, stratified by area, industry, and employment size. The sample area for 
the Virgin Islands was district wide (St. Croix/St. Thomas/St. John).

The scope of the survey includes establishments in the North American Industrial Classification System (NAICS) sectors. 

The Virgin Islands data is solicited from approximately 244 employers in each semi-annual survey. The survey has an average response rate of 
81.36%. No one individual business location is in the sample more than once every three years. State and Federal Government are surveyed 
once each year. 

Employment is the estimate of total wage and salary employment in an occupation across the industries in which it is reported. The survey forms 
are industry specific. To reduce respondent burden, these forms contain between 50 and 250 occupations.  The occupations on the form are 
selected based on the importance of the occupation within the industry.  Thus, data for specific occupations are collected primarily from 
establishment within industries that are predominant employers of workers in these occupations. Each survey form is structured; however, there 
are unstructured pages at the end for the respondent to report information for those occupations that are not listed on the form. 

Surveyed OES wages are straight- time, gross pay, exclusive of premium pay. Base rate, cost of living allowances, guaranteed pay, hazardous 
duty pay, including commissions and production bonuses, tips, and on- call pay are included. Exclusions are back pay, jury duty, overtime, 
severance, shift differentials, non-production bonuses, employer cost supplementary benefits, and tuition reimbursements. 

Collection of wage data is done in 12 intervals. Employers report the number of employees in an occupation per each wage range.

Under  $7.50      $9.50        $12.00     $15.25     $19.25     $24.50    $31.00     $39.25     $49.75      $63.25       $80.00

Hourly $7.50   $9.49      $11.99      $15.24     $19.24     $24.49     $30.99    $39.24     $49.74     $63.24      $79.99   And over
____________________________________________________________________________________________________________________

Under         $15,600   $19,760  $24,960   $31,720    $40,040   $50,960  $64,480  $81,640    $103,480  $131,560  $166,400

Annual $15,600 $19,759    $24,959  $31,719   $40,039    $50,959   $64,479  $81,639  $103,479  $131,559  $166,399  And over

Additional information about the survey is available at the BLS  web site http://www.bls.gov/oes or contact our analyst at VIDOL 340-776-3700.
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Occupations are numerically coded and grouped within 
the following major occupational divisions:

11-0000 Management occupations

13-0000 Business and financial operations occupations

15-0000 Computer and mathematical science occupations

17-0000 Architecture and engineering occupations

19-0000 Life, physical and social science occupations

21-0000 Community and social services occupations

23-0000 Legal occupations

25-0000 Education, training, and library occupations

27-0000 Arts, design, entertainment, sports, and media occupations

29-0000 Healthcare practitioner and technical occupations

31-0000 Healthcare support occupations

The SOC consists of 820 detailed occupations, grouped into 449 broad occupations, 96 minor groups, and 22 major 
groups (23 with military).  The OES program provides occupational employment and wage data at the major group 
and detailed occupational level. The BLS OES website http://www.bls.gov/oes/ can provide more information on the 
coding system and will describe occupations by title and definitions. This publication does not contain all occupations in 
the Virgin Islands.  Based on federal law and program rules, when few workers are reported, the data is required to 
be suppressed for that occupation if the data would reveal confidential employer information.  Information is also 
suppressed if the resulting estimates have a low degree of confidence.  The relative standard error (RSE) is a measure 
of reliability of a survey statistic. The smaller the percentage relative standard error is, the more precise the estimate. 
Information on RSE factors is available at http://www.bls.gov/oes/ under Technical Notes. 
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Percentile and Averages

Wage information in this publication is presented in a variety of formats that present the full range of an occupation’s wage
pattern.  The formats place the occupations wage into quartiles and measures of central tendency. 

The following provides a short description of each:

The 10th percentile wage is the wage statistically determined to be the point at which 10% of the employment was reported 
below this wage, and 90% of the employment was above this wage.

The 25th percentile wage is the point at which 25% of the employment was below this wage, and 75%was above.

The 50th percentile wage is the mid-point where 50% of the employment is above, and 50% is below.  The 50th percentile is 
the “Median” wage.

The 75th percentile wage is the wage point where 75% of the employment is below this wage and 25% of employment was 
above this wage.

The 90th percentile wage is the wage point where 90% of the employment is below this wage and 10% of employment was 
above this wage.

The average (mean) wage is the estimated total wage for an occupation divided by its weighted employment.The average 
of the 1st third is the average wage of the lowest third of reported wages for the occupation.The average upper 2/3rd is 
the average wage of the upper two thirds (67%) reported wages for the occupation. 

This survey does not specify or differentiate between experienced or entry level employees, however, for many occupations the
10th or 25th percentile, or the average 1st third may be appropriate for an entry wage. Depending on the occupation, the 50th, or 
75th or 90th percentile or the average of the upper 2/3rd may be appropriate for an experienced wage.   
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~Hourly Wage Calculation
~Methods to Adjust a Current Wage

An hourly wage can be calculated from an annual figure for most occupations by dividing by 2,080, the number of hours in a year if 
you work 40 hours per week for 52 weeks.  There are small number o f occupations where only an annual wage is provided.  The 
workers in these occupations are paid based on an annual amount, but generally work less than 2,080 hours per year. 

The survey did not collect actual hours worked and so an hourly rate could not be calculated with a reasonable degree of confidence 
from the annual wages. In this case, only the annual salary is reported for these occupations. Wage information for part time workers 
was collected by hourly wage range. 

The wage estimates provided in this reference are based on second quarter 2009 wages and, therefore, probably do not accurately 
reflect a “current” wage.  Several methods can be used to estimate changes in wages from a 2009 level to a more current level.  One 
is to find data or statistics on new levels or the percentage of increase most new contracts have changed by and adjust the estimate 
for the respective occupation.

Another method is to use an index such as a Consumer Price Index.  This method assumes that, if the cost of goods increase over a 
period of time, if you adjust wages by the increment, you will be adjusting for the inflationary factor, and wages will keep pace with 
increases in consumer prices. 

Since local economies experience differing pressures to increase wages over time, or based on public policy and dichotomies within a 
jurisdiction, local wage conditions may vary by occupation and it is best to review local periodicals and job listings of current wages 
that can help to provide a local picture of current wages. 
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Occupational Wage Summary

Wages for all occupations throughout the Virgin Islands averaged around $16.85 per hour and $35k on an annual basis, as of May 2009.  
This rate was up 4.72% from the previous rate of $16.09 for the May 2008 data set. This slight $0.65 growth is a result of private sector 
cost of living increases and some changes in wages in the overall sample due to job title changes in the data sets and changes in hours of 
production.

Occupations Employment Hourly Annual

Dental Assistants 50 $13.73 $28,550

Fitness Trainers and Aerobics 
Instructors

50 $13.56 $28,210

In the middle of the road (median), occupational wages were $13.69 per annum. 
Occupations earning this wage range were predominantly found in the following:
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Based on data collected in the survey sample, 
employment over 2k was in the following occupations:

Occupations Employment Average Hourly Average Annual

Management Occupations 2,040 $36.27 $75,440

Education , Training, and Library Occupations 3,090 $17.91 $37,250

Protective Service Occupations 2,570 $15.57 $32,390

Food Preparation and Serving Related Occupations 4,140 $10.31 $21,440

Building and Grounds, Cleaning & Maintenance Occupations 2,840 $10.54 $21,920

Sales and Related Occupations 4,560 $12.47 $25,930

Retail Salespersons 2,010 $11.04 $22,960

Office and Administrative Support Occupations 7,940 $14.36 $29,860

Construction and Extraction Occupations 2,620 $18.82 $39,150

Installation, Maintenance, and Repair Occupations 2,220 $19.35 $40,240

Transportation and Material Moving Occupations 2,370 $13.46 $27,990

At the 10th percentile (10% of employment was reported below this wage) range, wages per hour were $7.84, slightly above the minimum 
wage, and the 25th percentile rates were $9.65(although the survey does not specify or differentiate between experienced or entry level 
employee, however, for many occupations the 10th or 25th percentile may be appropriate for entry level wage). The 50th percentile (is the 
mid-point where 50% of the employment is above and 50% is below) rates were $13.69 with an annual salary range of $28,480.The 75th

percentile (the wage point where 75% of the employment is below this wage and 25% of employment was above this wage) rates were 
$20.75 with the annual salary range at $43,160.The 90th percentile (considered senior positions and experienced positions, and where 90% 
of the employment is below this wage and 10% of employment was above this wage.) wage rates for overall occupations were $29.37 and 
$61,090 on an annual basis.
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Comparison of National & Virgin Islands Wages

Occupations annual averages are paying (23.9%) less in the Virgin Islands compared to National salaries (see table below).  In the 
middle of the road (median) wages are 16.5% higher on a National level, and the average wages in occupations are $4.05 lower for
2009.  

Virgin Islands Estimates National Estimates Variance

Hourly Median $13.69 $15.95 $2.26

Hourly Average $16.85 $20.90 $4.05

Annual Average $35,050 $43,460 $8,410

Data from Occupational Employment Statistics (OES) May 2009 Estimates

$‐ $2.00  $4.00  $6.00  $8.00  $10.00  $12.00  $14.00  $16.00  $18.00 

2008

2009

Virgin Islands Occupational Employment Wages 
2008 -2009 Comparison

Hrly Avg
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